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No contractorisation of work of permanent/perennial nature! 
Same Wages and Benefits for Same Work!  

Under the neoliberal regime, the number of contract workers has been increasing not only in the private sector but also in the public sector and in the central and state government departments. This has reached alarming proportions now.

Today, in most of the establishments in the private sector including in the Multi National Corporations (MNCs), the number of workers with the so called ‘non formal employment relations’ – contract workers, casual workers, temporary, part time workers, apprentices, trainees, fixed term employees etc – far outnumbers the  permanent workers. The government is also adopting the same approach by handing over jobs of permanent and perennial nature to contract workers or outsourced workers. Majority of the small number of around 15.6% salaried employees today are on contract. It is found that on an average, 50% of the total workforce in the public sector units and over 70% in the private sector are contract workers. 
Reducing the number of permanent workers and getting the same job done by contract workers and other such workers under the so called ‘precarious employment relations’ is one of the strategies adopted by the employers to increase their profits. In most of the establishments, the contract workers are paid only a fraction of the wages paid to the permanent workers even when they do the same job. For example, Hyundai Motors India Ltd in Chennai employs 2300 permanent workers and 8000 workers under ‘non formal’ employment relations including apprentices, apprentice trainees, contract workers etc who are all directly involved in the production process. While the permanent workers are paid a monthly wage of around Rs 35000, the contract workers, apprentices etc are paid between Rs 6000 and Rs 12000 a month.

These vast sections of contract workers, barring rare exceptions, are deprived of almost all the statutory benefits including minimum wages, social security benefits etc although they are lawfully entitled to get them. Their employment is always under threat by the respective contractor and the principal employer. The situation continues to be the same despite the provisions in the Contract Labour (R&A) Act and the Supreme Court judgment that same wages and benefits should be paid to workers doing the same work. Contractorisation also denies the statutory right to reservation of the SC/ST workers. This is nothing but a creeping form of privatisation.

This has given rise to a grave situation in most of the workplaces where, under the same roof two sets of workers doing the same job but with vastly different conditions of employment are employed. Existence of such a situation for a long period poses a threat to the service conditions and bargaining capacity of the regular workers also. The wages and working conditions of permanent workers also come under attack. This is already happening in many establishments in the private sector. Today many employers place their counter demands and insist that they should be discussed first, whenever the unions give their charter of demands. Employers’ demands include reduction of wages, other benefits, increase in workload on the pretext of productivity targets etc. 

Because of such practices, despite increase in profits for the employers, the average level of wages has been going down. 
The CITU has long been struggling against such exploitation of the workers through contractorisation. It has directed all its unions of permanent workers to take initiative to organise the contract workers employed in their establishments; to include the demands of contract workers in their charter of demands. This is being done by several unions of permanent employees affiliated to CITU in various sectors. In several establishments contract workers are getting organised in trade unions braving severe repression and retrenchment. There are instances of contract workers’ unions fighting on their demands including going on strike and achieving successes. Thousands have succeeded in raising their wages and in getting regularised. However compared to the total and increasing numbers of contract workers, much more efforts are required to organise them. 

The 43rd Indian Labour Conference held in November 2010 recommended appropriate amendment to the Contract Labour (Regulation & Abolition) Act 1970 to ensure same wages and benefits to the contract workers for doing the same and similar nature of jobs as the regular workers. But till now the government has not taken concrete measures to implement it. This clearly indicates the unflinching dedication of the government to the employers’ interests.
The present BJP led government has gone several steps ahead in amending the labour laws in favour of the employers. It has amended labour laws exempting the implementation of Contract Labour (R&A) Act and promoting employment of workers under such precarious working conditions. Thereafter the government has proposed such amendments to the existing Contract Labour (Regulation & Abolition Act) 1970 that will totally demolish whatever minimum protection the contract workers had under the existing legislation and subject them to unbridled exploitation. 
Some of the features of this proposed amendment are: 

1) The concept of permanent and perennial work has been done away with. This will legalise deployment of contract workers in permanent and perennial jobs without any hurdles

2) Contractors employing less than 50 workers will not be required to take license; this will make overwhelming majority of contractors evade regulation and inspection by the labour department. Overwhelming majority of contract workers in the country will pushed out of the purview of the Act

3) The workers working under contractors engaged in a job “outsourced” by the principal employer will not be treated as contract workers and therefore cannot claim any protection under the Act including “same pay for same job”    
4) On the whole, these and other provisions in the amendment proposed by the government will convert the contract workers into slave. 

The government move to amend the Contract Workers (R&A) Act is a part of its central game plan to do away with the very concept of regular workers in the workplaces through multi-faceted changes in all other labour laws; it is part of the neoliberal policy to make temporary and fragile employment relations the order of the day. This is how the government wants to ensure “ease of doing business” for their corporate-big business masters. As a slave of the corporate class, the government wants to impose slavery on the working people.   
What do we want?
We want decent employment. 

We demand that:

· There should be no contractorisation of permanent and perennial nature of work. 
· That contract workers doing the same or similar job should be paid the same wages and other benefits. 
· That all the contract workers engaged in permanent perennial jobs in all the establishments are regularised as permanent workers of the concerned establishments. 
· That proposed Amendment of the Contract Labour(R&A) Act should be scrapped
The neoliberal policies that promote contractorisation and temporarisation of workforce, that promote precarious work must be defeated to achieve our demands. The permanent workers too have to join the contract workers in this struggle because retaining their existing benefits will also not be possible for the permanent workers when the employers can use low paid contract workers with impunity.

The ‘Mazdoor Kisan Sangharsh Rally’ before Parliament on 5th September is to push back the neoliberal policies and end the inhuman exploitation of contract workers.
Let us Unite! Fight! 

· No to governments that work for the 0.1%

· For policies that benefit the 99.9%

